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FUNDING INITIATIVES TO SUPPORT SKILL DEVELOPMENT IN NDIS-RELATED
OCCUPATIONS IN QUEENSLAND
This research project was undertaken for Jobs Queensland by the Community
Services Industry Alliance (CSIA), on behalf of the WorkAbility Consortium as part of
the NDIS Workforce Research Project.
This document represents the first iteration of the funding and support mapping
provided to Jobs Queensland by CSIA on behalf of the WorkAbility Consortium.
This document provides information on programs that support employers and
individuals to access skills development for the National Disability Insurance Scheme
(NDIS).

There are a number of Queensland Department of Employment, Small Business and
Training State (DESBT), and Australian Government initiatives, including:

o

subsidised training programs for both existing workers wanting to upskill and
individuals wanting to gain the skills to enter the NDIS workforce

o

support for individuals and employers

o

financial incentives for employers

o

regional strategies designed to assist individuals and employers with gaining
new skills.

The purpose of this document is to provide an outline of the programs listed and
may not contain the full details. These programs also generally have eligibility and
entry requirements and may have restrictions and associated costs, which can
change over time. For these reasons links to the relevant information have been
provided and it is recommended readers review the full information available
and/or contact the relevant funding body before making any decisions.

The details included in this document were correct at the time of publication.

For any questions or concerns regarding this publication please contact WorkAbility
Qld at info@workabilityqld.org.au.
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TRAINING PROGRAMS, SUBSIDIES AND SUPPORTS
Given the range of programs available, it can be difficult for individuals and
employers to navigate the Vocational Education and Training (VET) system. A good
starting point is to visit DESBT’s Training consumer tips page which provides a range
of information and links to relevant websites.
To access the page, visit DESBT’s website:
https://desbt.qld.gov.au/ and search for Training consumer tips.
For comprehensive information on careers, subsidised training programs and training
providers visit The Queensland Skills Gateway:
http://skillsgateway.training.qld.gov.au/

TRAINEESHIPS
A traineeship, like an apprenticeship, is a legal agreement between an employer
and an employee (the trainee), that allows the trainee to undertake formal training
while also gaining work experience. Traineeships are administered under the
Commonwealth Australian Apprenticeships System.

Trainees are paid employees who work under supervision to develop their
skills on the job. They also receive accredited training that leads to a
nationally recognised qualification. This training is delivered by an approved
Supervising Registered Training Organisation (SRTO) who will negotiate a
Training Plan with the employer and the trainee.
Traineeships can be undertaken full-time, part-time (15 hours per week
averaged over a 4-week cycle), or school-based (see section on VET in
School {VETiS} for further information on school-based trainees as special
conditions apply). Traineeships generally have a fixed duration, most
commonly one to two years for full time trainees.
Benefits of traineeships
For Employers
o

Trainees learn and develop many of their skills under the supervision of the
employer, who is able to tailor on-the-job training to suit the needs of the
business.

o

Employers are able to choose from a range of training providers and fully
negotiate a training plan.

o

Once the traineeship is finished the employer will benefit from having access
to qualified, ‘job-ready’ workers.

o

Commonwealth incentives are available for eligible organisations who
employ trainees.

For Trainees
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o

Trainees earn a wage while learning new skills and obtaining a subsidised
qualification.

o

Traineeships can lead to further job outcomes and career pathways.

o

Mentoring and other supports are available for trainees.

Both employers and trainees are able to access free support throughout the
traineeship via the Australian Apprenticeship Support Network (AASN).
The Department of Employment, Small Business and Training is responsible for
managing the apprenticeship and traineeship system in Queensland and has
regional offices throughout the state to provide information and assistance on all
aspects of Vocational Education and Training (VET).
For a list of DESBT regional offices and contact details, please visit:
https://desbt.qld.gov.au/contact-us/regional

Funding and costs
Administered by DESBT, the User Choice 2017-20 program subsidises the cost of the
accredited training delivered under a traineeship and these subsidies are paid
directly to the SRTO. In most instances, trainees may be required to pay a cocontribution fee to the SRTO. The co-contribution amount can vary depending on
certain factors and in some cases may be waived. It is recommended anyone
considering undertaking a traineeship confirm any costs with the SRTO they are
planning to engage before entering into a traineeship agreement.

Traineeships available in the Disability Services Sector
All traineeships in Queensland are listed on the Queensland Training Information
Service (QTIS) website. QTIS provides traineeship and apprenticeship related
information including:
o

eligibility requirements

o

traineeship durations

o

qualification information

o

industrial relations information.

The traineeships listed below are specifically for individuals wishing to work in the
Disability Support sector. For further information on traineeships in Queensland, visit
the Queensland Training Information Service (QTIS) at:

http://www.qtis.training.qld.gov.au
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Disability Support Worker Traineeship
Disability Support Workers provide a range of support services for people living with a
disability, including assisting with personal care, domestic duties and social inclusion
activities.
Qualification: Certificate III in Individual Support (Disability)
Funding Source: DESBT through the User Choice 2017-20 program.
Nominal Duration: 12 months (full-time)
For more information visit QTIS:
http://www.qtis.training.qld.gov.au and search for Disability Support Worker
Traineeship.

Disability Worker Traineeship
Disability Workers assist people with a disability to achieve greater empowerment by
providing education and support on how to improve areas such as independence
and social participation. Disability workers may work with other service providers to
assess client needs and develop and implement plans to meet these.
Please note: This traineeship is restricted to existing workers in the Community
Services and Health industry, which includes parents and unpaid carers of NDIS
participants.
Qualification: Certificate IV in Disability
Funding Source: This traineeship is funded through DESBT’s Higher Level Skills
program.
Nominal Duration: 24 months (full-time)
For more information visit QTIS:
http://www.qtis.training.qld.gov.au and search for Disability Worker Traineeship.

Allied Health Assistant Traineeship
Allied Health Assistants work under the supervision of Allied Health professionals such
as physiotherapists and occupational therapists and perform a range of nonprofessional tasks in Allied Health therapeutic programs.
Qualification: Certificate III in Allied Health Assistance
Funding Source: DESBT through the User Choice 2017-20 program.
Nominal Duration: 12 months (full-time)
For more information visit QTIS:
http://www.qtis.training.qld.gov.au and search for Allied Health Assistant
Traineeship.
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Community Service Worker Traineeship
Community Service Workers provide support to individuals through the provision of
person-centred services. They may also assist communities through the development
and implementation of community-based programs.
Qualification: Certificate III in Community Services
Funding Source: DESBT through the User Choice 2017-20 program.
Nominal Duration: 18 months (full-time)

For more information visit QTIS:
http://www.qtis.training.qld.gov.au and search for Jobs Queensland’s Building the
NDIS Workforce Through Traineeships report. It provides further information on
traineeships in the disability services sector in Queensland.
To download a copy, visit Jobs Queensland’s website:
https://jobsqueensland.qld.gov.au and search for Building the NDIS Workforce
Through Traineeships.

Support for Employers and Trainees
Australian Apprenticeship Support Network (AASN)
Funded by the Australian Government, the Australian Apprenticeship Support
Network provides information, advice and support for trainees and employers. For
both individuals looking for a traineeship and employers wanting to take on a
trainee, this network should be your initial point of contact.
To find an AASN provider, visit the Australian Apprenticeships website:
https://www.australianapprenticeships.gov.au
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INCENTIVES
A number of incentives are available for trainees and their employers from both the
Australian and Queensland Governments. All incentives come with eligibility
requirements.

Queensland Government Incentives
Free TAFE for Year 12 graduates
Free training is available for year 12 graduates in a number of high priority areas. This
program covers training delivered on campus or as part of an apprenticeship or
traineeship and includes the Disability Support Worker Traineeship and Certificate II &
III in Community Services.
Eligibility:
o

must have completed Year 12 in Queensland and hold a Senior Statement
issued by the Queensland Curriculum and Assessment Authority or equivalent
certification and permanently reside in Queensland; and

o

must enrol and start training in a high priority qualification with an approved
provider within the calendar year the year after graduating.

Funding Source: DESBT
For more information visit DESBT’s website:
https://desbt.qld.gov.au/ and search for Free TAFE.

Free apprenticeships and traineeships for under 21s initiative
The free apprenticeships for under 21s initiative covers the cost of training for
apprentices and trainees who commence or are undertaking a priority
apprenticeship or traineeship qualification. This includes the Certificate III in
Individual Support (Disability) which is the qualification for the Disability Support
Worker Traineeship.
Eligibility: You must be:
o

under the age of 21 and employed in Queensland as an apprentice or
trainee under a training contract in one of the 139 priority apprenticeship or
traineeship qualifications on or after 1 July 2019.

Funding Source: DESBT
For more information visit DESBT’s website:
https://desbt.qld.gov.au/ and search for Free apprenticeships.
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Australian Government Incentives
Disabled Australian Apprentice Wage Support (DAAWS)
Employers who take on a trainee with a disability may be able to receive assistance
through the Disabled Australian Apprentice Wage Support (DAAWS). Assistance may
be in the form of wage support and/or funding for workplace modifications. Funding
is also available for trainees with a disability who may need extra support, including
mentoring, interpreter services and/or tutorial assistance.
For more information on DAAWS, including eligibility criteria, contact an Australian
Apprenticeship Support Network (AASN) provider. You can search for a provider
here: https://www.australianapprenticeships.gov.au
Funding Source: Australian Government Department of Education
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In addition to apprenticeships and traineeships, DESBT also funds other subsidised
training programs.

THE CERTIFICATE 3 GUARANTEE
This program provides funding to enable eligible students to gain their first postschool qualification up to Certificate III level. Certificate III is considered the entry
level qualification needed to gain employment in most industry sectors. Funded
Disability Service Sector related qualifications include:

o

Certificate III in Individual Support

o

Certificate III in Allied Health Assistance

o

Certificate III in Community Services

The training must be delivered by an RTO approved to deliver under this program
(known as a pre-qualified supplier or PQS). The funding is paid directly to the PQS.
Students are also asked to pay a co-contribution fee which is set by the individual
PQS and this fee can vary depending on the PQS chosen to deliver the qualification.
You can find a list of pre-qualified suppliers on the Queensland Skills Gateway:
http://www.skillsgateway.training.qld.gov.au
All qualifications funded under Certificate III Guarantee in Queensland are listed on
the Priority Skills List. Visit:
http://www.skillsgateway.training.qld.gov.au/ and search for Priority Skills List.

Eligibility: To be eligible you must:
o

not have, or currently be enrolled in, a Certificate III or higher level
qualification (this does not include Foundation Skills qualifications or
qualifications gained at school)

o

be a permanent Queensland resident who is 15 years or older and no longer
enrolled in school (with the exception of school students undertaking a VET in
Schools program)

o

be an Australian citizen, Australian permanent resident (includes
humanitarian entrant), temporary resident with the necessary visa and work
permits on the pathway to permanent residency, or a New Zealand citizen.

Funding Source: DESBT
For more information on the Certificate III Guarantee program, visit DESBT’s website:
https://desbt.qld.gov.au and search for Certificate 3.
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HIGHER LEVEL SKILLS PROGRAM
This program provides subsidies for eligible students to gain a qualification at
Certificate IV level or above to enable them to increase their skill levels and/or gain
career advancement in a priority industry or transition to university. Higher Level Skills
also funds a number of priority Skill Sets.
Skill Sets are not full qualifications, but rather a smaller grouping of units designed to
increase a learner’s skills and knowledge in a specific area. For example, the
Disability Work – Behaviour Support Skill Set focuses on the skill requirements for
workers who support people with a disability who have behaviours of concern.

Eligibility: To be eligible you must:
o

not have, or currently be enrolled in a Certificate IV or higher qualification

o

be a Queensland resident who is 15 years or older and no longer enrolled in
school

o be an Australian or New Zealand Citizen, an Australian permanent resident or
a temporary resident on a pathway to permanent residency.

Programs funded under Higher Level Skills may also have additional entry
requirements or restrictions. These are summarised in the table on the next page.
For further information see the Priority Skills List. Visit the Queensland Skills Gateway
portal: http://skillsgateway.training.qld.gov.au/ and search for Priority Skills List.
Funding Source: DESBT
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NDIS-specific Qualifications and Skill sets funded through the Higher Level
Skills Program:
Qualifications
Code

Qualification

Student Eligibility Restrictions

CHC43115 Certificate IV in Disability

Student must be an Existing
Worker in the Community
Services and Health industry,
which includes parents and
unpaid carers of NDIS
participants.

CHC43315 Certificate IV in Mental Health

Student must be an Existing
Worker in the Community
Services and Health industry

CHC43515 Certificate IV in Mental Health
Peer Work

n/a

HLT43015

Certificate IV in Allied Health
Assistance

n/a

CHC52015 Diploma of Community Services

Student must be an Existing
Worker in the Community
Services and Health industry,
which includes parents and
unpaid carers of NDIS
participants.

CHC62015 Advanced Diploma of
Community Sector Management

Student must be an Existing
Worker in the Community
Services and Health industry and
may already hold a Certificate
IV or higher level qualification
not funded through the Higher
Level Skills program.

Skill Sets
Code

Skill Set

Student Eligibility Restrictions

CHCSS00081 Induction to Disability skill
set

Student must be a New Worker in the
Disability industry sector, which includes
parents and unpaid carers of NDIS
participants.

CHCSS00070 Assist Clients with
Medication skill set

Student must be an Existing Worker in
the Community Services and Health
industry, which includes parents and
unpaid carers of NDIS participants.
Additional student eligibility
requirements are published on
WWW.training.gov.au
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Skills Sets (cont.)
Code

Skill Set

CHCSS00098 Individual Support Disability Skill Set

CHCSS00094

High Support and
Complex Care Disability Skill Set

Student Eligibility Restrictions
Student must be a New or Existing
Worker in the Community Services and
Health Industry in a role involving
provision of direct client care or
support. Students must already hold a
Certificate III in Individual Support (or
equivalent).
Student must be an Existing Worker in
the Disability services sector, which
includes parents and unpaid carers of
NDIS participants. Students must
already hold a Certificate III or higher
level qualification in the Community
Services and Health industry.

CHCSS00084 Lead and Support
Colleagues skill set

Student must be an existing worker and
be a current or emerging leader in the
Community Services and Health
industry. Students must already hold a
Certificate III or higher level
qualification in the Community Services
and Health industry.

CHCSS00082 Lead and Mentor skill set

Student must be an existing worker and
be a current or emerging leader in the
Community Services and Health
industry. Students must already hold a
Certificate III or higher level
qualification in the Community Services
and Health industry.

CHCSS00073 Case management skill
set

Student must be an Existing Worker in
the Community Services and Health
industry. Additional student eligibility
requirements are published on
WWW.training.gov.au

CHCSS00065 Workforce Planning Skill
Set

Student must be an Existing Worker in
the Community Services and Health
industry. Students must already hold a
Certificate III or higher level
qualification in the Community Services
and Health industry.

For further information on the Higher level Skills program, visit:
https://desbt.qld.gov.au/ and search for Higher Level Skills.
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VET STUDENT LOANS
An Australian government initiative, VET Student Loans assist eligible students to
cover some of the cost of their tuition for approved higher level Vocational
Education and Training (VET) courses (Diploma or higher) delivered by VET Student
Loan approved providers.
Qualifications relevant to the NDIS covered by VET Student Loans include:
o

Diploma of Mental Health

o

Diploma of Community Services

o

Advanced Diploma of Community Sector Management.

Eligibility: There are a number of factors influencing student eligibility for this loan
scheme. If you are interested in accessing the scheme, you can use the VET Student
Loans Eligibility Tool on the MySkills website:
https://www.myskills.gov.au/more/financial-assistance?ExpandTab=31006
Funding Source: Australian Government Department of Education
Please note: Loans under this scheme are capped and vary by qualification.
Students may still need to make a contribution to the cost of their tuition.
For further information, including funding, approved courses and providers visit:
https://www.employment.gov.au/information-vet-student-loans-students

SKILLING QUEENSLANDERS FOR WORK INITIATIVE (SQW)
This Queensland Government initiative funds a range of programs that provide
training and support opportunities for individuals facing barriers to gaining
employment. SQW offers a number of programs, two of which, Community Work
Skills and Get Set for Work, can provide opportunities for individuals to gain an NDIS
related entry level qualification. There are also two traineeship programs offering
incentives for employers: First Start and Work Start. SQW projects are delivered within
specific timeframes in a community-based setting at no cost to participants.

Opportunities for job seekers
Community Work Skills offers tailored assistance to disadvantaged Queenslanders
enabling them to gain nationally recognised skills and vocational qualifications up
to a Certificate III level. Participants also receive wrap around support (including
employability and job seeking skills training) which enhance their ability to gain
employment.

Get Set for Work provides intensive support to disengaged young people aged 1519 years to gain a vocational qualification up to Certificate III level combined with
learning support measures and foundation skills to successfully transition into the
workforce, undertake further education or return to school.
Funding Source: DESBT
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Incentives for Employers
First Start provides wage subsidies to local councils and not-for-profit communitybased organisations to employ young people and disadvantaged job seekers in a
traineeship over 12 months.
Funding of $15,000 is available for not-for-profit community-based organisations.

Work Start incentive provides a one-off payment of $10,000 to eligible private
sector employers employing former SQW participants in a traineeship or
apprenticeship after a qualifying period of employment. Employers may also be
eligible for an additional $10,000 Youth Boost payment (taking the total payment up
to $20,000) if the trainee or apprentice is aged between 15-24 years.
For more information on SQW visit the Queensland Skills Gateway portal:
http://skillsgateway.training.qld.gov.au/ and search for Skilling Queenslanders for
Work.
Funding Source: DESBT

VET IN SCHOOLS
Vocational Education and Training in Schools (VETiS) is a program that enables
students to gain a nationally recognised qualification while at school. Students learn
the skills and knowledge required for specific industries.
VETiS can be undertaken in Years 10, 11 and 12, and can count towards the
Queensland Certificate of Education. The cost of undertaking a VETiS program can
be funded in three ways:
o

self-funded (i.e. where the student or parent pays for the qualification)

o

through a school RTO

o

through the Queensland Governments VET Investment budget.

Students undertaking VETiS that is funded and delivered by a school RTO or selffunded can study any qualification across a range of industries. This includes
Certificate III or higher level qualifications.
Students undertaking VETiS that is funded by the VET investment budget can choose
from a range of Certificate I and II level qualifications, referred to as employment
stream qualifications. These qualifications have been identified in consultation with
industry as leading to employment outcomes and are based on skills shortages and
Queensland Government priorities.
VETiS qualifications on the Priority Skills List are only at the Certificate I and II level. This
is in recognition that the best pathway to employment for school students
completing Certificate III level qualifications is by participating in a school based
apprenticeship or traineeship (SAT).
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School-based apprenticeships and traineeships (SATs) are another option for
students to undertake VET while still studying at school. SATs allow high school
students, generally in Years 10, 11 or 12, to work for an employer and train towards a
recognised qualification, while completing their secondary schooling and studying
for their Queensland Certificate of Education (QCE) and/or Overall Position (OP)
score. Students must gain support and approval from their school to undertake a
SAT. Students continue to attend school as usual, however, some of their paid
employment and/or training will become part of their school timetable. A SAT must
impact on the student's school timetable to be considered school-based.
Relevant school-based traineeships for the NDIS include:
o

Disability Support Worker Traineeship

o

Allied Health Assistant Traineeship

o

Community Service Worker Traineeship

For these traineeships, SATs must undertake at least 50 days (375 hours) of paid
employment.
Funding Source: DESBT
For further information on traineeships see the previous section on traineeships
above.
For further information on school-based traineeships, including eligibility
requirements, visit:
https://desbt.qld.gov.au/ and search for SATs.
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QUEENSLAND GOVERNMENT REGIONAL INITIATIVES
Regional Skills Adjustment Strategy
The Regional Skills Adjustment Strategy (RSAS) is a DESBT initiative to support regional
workforces impacted by economic change to transition to new employment
opportunities. The strategy aims to enable workers to find alternative employment
opportunities within their own region.
Delivered by TAFE Queensland, the strategy provides assistance to:
o

workers at risk of losing their job due to economic change

o

retrenched workers

o

workforces impacted by whole-of-industry adjustment.

Under this strategy, support is tailored to the needs of individual workers, industries
and regions and includes help with gaining foundation, employability and technical
skills (including both accredited and non-accredited training).
A TAFE Queensland Industry Liaison Officer (ILO) can assist with access to the
funding. For a list of ILOs visit:
https://desbt.qld.gov.au/ and search for RSAS fact sheet.
A co-contribution fee may apply for training delivered under this strategy. The
amount of fees payable can vary based on individual circumstances.
Funding Source: DESBT
For more information on RSAS, visit the Queensland Skills Gateway portal:
http://skillsgateway.training.qld.gov.au/ and search for RSAS.

Regional Skills Investment Strategy (RSIS)
The Regional Skills Investment Strategy (RSIS) will assist DESBT to bridge the gap
between existing training opportunities provided through demand-driven VET
investment programs and current workforce skill needs in targeted regions.
Through this Strategy DESBT is partnering with selected regional communities to
identify region specific training and skill needs and collaborate on training solutions
that will support and encourage economic growth. This approach will result in
customised regional priority skills lists and subsided training, improved identification of
emerging and available jobs in each region, and greater awareness of local training
available.
DESBT is supporting 17 RSIS projects and has engaged a host organisation in each
targeted region. An RSIS coordinator has been appointed for each RSIS project to
engage with local employers in target industry sectors to identify skills and training
needs and work with DESBT to develop training solutions.
Of the 17 RSIS projects, 12 have identified Health Care, Social Assistance and/or
Community Services as target industry sectors. Engaging with the local RSIS
Coordinator can enable businesses in target industries to access training solutions
allowing them to maintain a skilled workforce.
Co-contribution fees may apply to training delivered under this scheme.
Funding and support for skills development in NDIS-related occupations in Queensland
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Funding Source: DESBT
For further information on RSIS including a list of projects and project coordinator
details visit the Queensland Skills Gateway portal:
http://skillsgateway.training.qld.gov.au/ and search for RSIS

Funding and support for skills development in NDIS-related occupations in Queensland
November 2019 (V2)

22

USEFUL LINKS
1. Australian Government Department of Education and Training
https://www.education.gov.au/
2. Apprenticeship Support Network (AASN) – List of providers
https://www.australianapprenticeships.gov.au
3. DESBT’s Training consumer tips – Information and links to relevant websites
https://desbt.qld.gov.au/training/training-careers/courses/studentguide/tips
4. DESBT Regional Offices
https://desbt.qld.gov.au/contact-us/regional
5. MySkills Website
https://www.myskills.gov.au
6. Higher Level Skills Program
https://desbt.qld.gov.au/training/providers/funded/higher-level-skills
7. TAFE Queensland Industry Liaison Officer
https://desbt.qld.gov.au/__data/assets/pdf_file/0024/8385/regional-skillsadjustment-strategy-fact-sheet.pdf
8. Priority Skills List
https://desbt.qld.gov.au/training/docs-data/strategies/vetinvest/subsidieslist
9. Queensland Skills Gateway
http://www.skillsgateway.training.qld.gov.au
10. Queensland Training Information Service – List of traineeships available in
Queensland
http://www.qtis.training.qld.gov.au
11. Regional Skills Adjustment Strategy
https://desbt.qld.gov.au/training/employers/funding/rsas
12. Regional Skills Investment Strategy
https://desbt.qld.gov.au/training/employers/funding/rsis
13. Skilling Queenslanders for Work
https://desbt.qld.gov.au/training/training-careers/incentives/sqw/jobseekers
14. Schools-based Apprenticeships and Traineeships (SATs)
https://desbt.qld.gov.au/training/apprentices/sats
15. Information for VET Student Loans
https://www.employment.gov.au/information-vet-student-loans-students
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GLOSSARY
AASN – Australian Apprenticeship Support Network
Co-contribution – Fee paid alongside a government subsidy that contributes to the
cost of a training program
DAAWS – Disabled Australian Apprentice Wage Support
DESBT – Queensland Department of Employment, Small Business and Training
Existing Worker – Person currently employed or working in a designated industry
sector
Foundation Skills – Skills that are fundamental to a person’s participation in the
workplace, the community and in education and training. They are a combination
of language, literacy and numeracy (LLN) skills and employability skills.
Higher Level Skills – Program assists individuals to gain the higher-level skills required
to secure employment or career advancement in a priority industry, or to transition
to university to further their studies.
Host Organisation – Suitable employer for which an apprentice or trainee works with
on a daily basis.
ILO – Industry Liaison Officer. Assists with access to the funding and industry
organisations or work placements.
NDIS – National Disability Insurance Scheme
Priority Skills List – Identifies the priority qualifications and skill sets that attract a
Queensland Government subsidy under the Annual VET Investment Plan.
PQS – Pre-qualified Supplier
QTIS – Queensland Training Information Service. An online portal providing
information on traineeships and apprenticeships in Queensland.
Queensland Skills Gateway – Online portal providing information careers, subsidised
training programs and training providers in Queensland.
RSAS – Regional Skills Adjustment Strategy – DESBT initiative to support regional
workforces impacted by economic change to transition to new employment
opportunities.
RSIS – Regional Skills Investment Strategy
RTO – Registered Training Organisation
SAT – School-based Apprenticeship or Traineeship
SQW – Skilling Queenslanders for Work
SRTO – Supervising Registered Training Organisation
Traineeship – A system of vocational training combining off-the-job training with an
approved training provider with on-the-job training and practical work experience.
VET – Vocational Education and Training
VETiS – Vocational Education and Training in Schools
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